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Equal Opportunities and Disability
Policy

Haileybury Astana is committed to the
principle of inclusion. A broad, balanced and
appropriate  curriculum provides equal
opportunity for all students to maximize their
potential regardless of age, sex, race,
colour, background, religion or disability. We
endeavour to promote positive relationships
with parents, pupils, families and members
of the wider community to encourage all
pupils to reach their full potential.

At Haileybury Astana we aim to promote

equality and tackle any form of
discrimination. We seek to remove any
barriers to access, participation,

progression, attainment and achievement.
We take seriously our contribution towards

MonuTuka paBHbIX BO3MOXXHOCTEN U
noaaepXKu nogen ¢ orpaHNYeHHbIMU

BO3MOXHOCTAMMU
Haileybury  Astana npueepxeHa npuHUnnNYy
WNHKMO3MBHOCTMW. MHoroo6bwemnioLLas,

cbanaHcupoBaHHass U COOTBETCTBYOLAA Yy4ebHas
nporpaMmmMa npefocTaBnsieT paBHble BO3MOXHOCTU
BCEM Yy4YalUMMCS MaKCMManbHO pPacKpbiTb CBOW
noTeHUMan BHe 3aBMCMMOCTW OT BO3pacTta, nona,
pacbl, LBETa KOXMW, MPOUCXOXAEHUS, PEnvUrunm unm
MHBaNMAHocTU. Mbl CTpeMuMMca K YCTaHOBMEHWIO
NONOXUTENbHLIX ~ OTHOWEHWW C  poauTensmu,
yYeHUKaMn, CeMbsMM U YreHamu Gonee LIMPOKOW
0o0LLEeCTBEHHOCTH, YTOObI KaXAdbl yyallmnca Mor
MOMHOCTLIO peanua3oBaTb CBOW NoTeHLMarn.

B Haileybury Astana mMbl BbICTynaem 3a paBeHCTBO U
npotMeBogencTave nbon dopme ANCKPUMMHALMW.
Mbl  cTpemumcst  ycTpaHaTb nobble  Gapbepbl
yyawmxca Ha nyTm K obBy4eHuto, BOBMEYEHHOCTH,
nporpeccy, OOCTMXEHWUIO pe3ynbTaToB M YCMEXoB.
Mbl Ccepb€3HO OTHOCMMCSl K Hawemy BKrnagy B

TeH MYMKiIHAIKTEp XXoHe MYMKiIHAIKTe
LeKTeyni agamaapabl Kongay casical

Haileybury Astana wuHkNO3MBTINIK  Kafnga
ycTaHagbl. MekTenTiH Kenemgi, TeHrepimai X
MasMyHAbl oKy Garpapnamachl Gap.
OKyLUbIflapfa >acblHa, XblHbICbIHA, HACIMiIHe, -
TYCiHe, LWbIKKaH Teri, AiHi HeMece MYyMKIHAIKTep
LWeKTeyniriHe kapamactaH e3 oneyeTiH Gapblt
awyra TeH MyMKiHAiK 6epegi. Opbip oKyLibl 63
aneyeTiH TonblK awybl YWiH 6i3 ata-aHanapn
OKyLUbINapMEH, oTbachbilapMeH  XXaHe
kayblMOacTblK MyLlenepiMeH OH KapblM-KaTbl
OpHaTyfa yMTblfambi3.

Haileybury = Astana  mektebi  TeHAikTi
HacuxaTTangbl >OHe KeMCITYLWINIKTIH Ke3
KenreH TypiHe Kapcbl Wwhbifagbl.  bis
OKyLUbIIapablH, OKybIHa, KaTbICybIHA,
inrepineyiHe >aHe >XeTICTiKTepiHe Keaepri
KEeNTipeTiH Ke3 KerreH kegeprinepai »owofa
ThipbicaMbl3. Bi3 MekTen KaybiMOacTbIFbIHbIH
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community cohesion. We ensure there is
respect given with regard to the nine
protected characteristics of age, disability,
gender reassignment, marriage and civil
partnerships, pregnancy and maternity, race,
religion and belief, sex and sexual
orientations within the context of Kazakh
society and legal frameworks.

We aim to:

- Provide a secure environment in which
all young people can flourish and
achieve all five outcomes of ‘Every Child
Matters’ [be healthy, stay safe, enjoy

and achieve, make a positive
contribution, and enjoy economic
well-being].

- Provide a learning environment, where
all individuals develop a sense of
personal identity and feel a sense of
belonging.

- Prepare students for life in a diverse
society in which they are able to see
their place in the local, regional, national
and international community.

- Work with parents and the wider school

community to promote equality of
opportunity for all.
- Provide positive non-stereotyping

information about different groups of
people regardless of gender, ethnicity,
disability, religion and age.

- Actively challenge discrimination and
disadvantage.

- Make inclusion a thread which runs

YKpenneHne CninoYeHHOCTU LWKOIbHOIo coobLulecTsa.
Mbl oxupaem, 4YTO BCE LUKONbHOE coobLllecTBO
OyOeT NposiBNATb YBaXEHUE K AEBATU 3aULLEHHBIM
XapaKkTepucTukam — BO3pacTy, OrpaHNYEHHOCTU B
BO3MOXHOCTSX, CMeHe norna, 6paky n rpaxxgaHckomy
napTHEPCTBY, 6EPEMEHHOCTN U MaTEepUHCTBY, pace,
penurnn n ybexneHusiM, CekcyanbHOW OpueHTauun
— B KOHTEKCTe KasaxcTaHckoro obulectBa U
npaBoBo 6a3bl.

Mol cTpemumcs:

- O6ecneunTtb Be3onacHyto cpeay, B KOTOPOW Bce
OETU MOryT pasBMBaTbCA W [OCTUraTb BCEX
NaTM  pesynbratoB  nporpammbl  «Kaxapbi
pebGEHOK BaxeH» [ObiTb 300pPOBbLIM, ObiTb B
©Ge3onacHocTK, nony4aTb YOOBONMbCTBME W
AoCTUraTb YCnexoB, BHOCUTb MOMOXUTENbHbIN
BKNnag, HacnaxgaTbcs 3KOHOMWYECKUM
Gnaronony4nem].

- Cospgatb y4ebHyto cpeny, roe kaxabiin pebeHok
pa3BuBaeTcH, dopmupyet NNYHYO
WMOEHTUYHOCTb n owlyuwiaet 4YyBCTBO
NpUHaANEXHOCTHU.

- [logrotoBuTb  y4awmxcs K  JKM3HM B
MHOroo6pasHoMm obuwecTBe, rge OHU MOryT
OCcO3HaBaTb CBO€ MECTO Ha MECTHOM,
pernoHanbHoMm, HaLMOHaINbHOM "
MeXayHapOaAHOM YPOBHSIX.

- PabGotatb Cc poauMTENnsMWU U BCEM LUKOIbHbLIM
coobuiectBom pAnsi obecnedeHnss paBeHCTBa
BO3MOXXHOCTEWN ANs BCEX.

- MpepocraBnsaTtb NONOXUTENbBHYIO,
HECTepeoTUNHY WH(OpPMaUMIO O pPasnUYHbIX
rpynnax rswaen BHe 3aBMCMMOCTW OT Mona,
3THNYECKOW MPUHAANEXHOCTU, MHBANWUAHOCTY,
penurum u BospacrTa.

OipniriH HbIFANTYyFa KOCKaH yrecimiagi xxofapbl
Oarananmbl3. KasakctaH KofaMbl  MeH
KYKbIKTbIK ~ Tanantapbl asiCblH4a MeEKTen
KaybIMOACTbIFbIHbIH, 6apnbiK MyLUuenepi xac,
MYMKIHOIKTEPIHIH LeKTeyniri, XbIHbIC
aybICTbIpY, Heke XKoHe asamaTTblK
CEPIKTECTIK, XYKTiNiK eHe aHa 6ony, Hacin,
AOiH XdHe HaHbIM-CeHiM, XbIHbICTLIK Garaap
CUSIKTbI KOpfanaTblH TOfbI3 cunaTtTamara
KYPMETNEH Kapaybl KaXeT.

bi3 keneci MmakcaTtTapabl Ke3genmis:

- Bbapnblk 6ananapabiH epkeHgen, «9pbip
0ana maHbI3abl» 6argapnamacbiHbliH 6ec
HoTWXeciHe (aeHi cay 6ony, kayincis
0ony, OKy >XoHe XETICTIKKe XeTy, KoFamfa
OH Yrfec KOCy, SKOHOMWKanbIK Typfblga
TabbiCTbl Gony) Komn XeTkide anaTtbiH
Kayinci3 opTaHbl Kypy.

- Opbip Gana pambin, Xeke TynFanblK
©onMbICbIH KanbIiNTacTbIpbIm, ©3iH
KayblMAacTbIKTblH,  6ip Geniri  peTiHae
Ce3iHETIH OKY OpTacbIH KYpY.

- Okywbinapgpl XKeprinikTi, OHIPNIK,
VINTTbIK KoHe Xanblkapanblk
AeHrennepae ©3 OpHbIH TyCiHe anaTtblH
KenTypni Koramaa emipre ganbiHaay.

- TeH MYMKiHAIKTI HacuxaTTay
MaKkcaTblHOa aTa-aHanapMeH XXOHe KeH
MeKTen KayblMaacTbifbiIMeH  Gipnece
XYMBbIC iCTey.

- JKblHbICbIHA, 3THUKanbIK TeriHe,
MYMKIHAIr wekteyni 6onybiHa, AiHiHe
HemMece acblHa KapamacTaH apTyphi
agamgap TonTapbl Typansl OH,
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through all our activities.
To achieve these aims we will:

- Ensure that students are admitted to the
school without regard to ability, disability,
gender or ethnic group.

- Collect and analyse data to ensure all
groups are progressing well and no
group is subject to disadvantage.

- Use all available information to set
suitable learning challenges for all.

- Respond to students’ diverse needs and
overcome any potential barriers to
learning.

- Have high expectations of behaviour
which demonstrates respect to others.

Academic

Teaching styles should encourage all pupils
to participate in the classroom, and
discourage the domination of lessons by any
particular group. Equal opportunities should
be considered when planning the curriculum,
choosing syllabuses and writing schemes of
work. Where appropriate, staff must ensure
the correct pronunciation of all forenames
and surnames. Heads of Faculty when
determining their sets, should bear in mind
that in a set that has both boys and girls in, it
is school policy not to have just one boy or
one girl in a set unless this is unavoidable.

- AKTMBHO NMPOTMBOAENCTBOBATbL AUCKPUMMUHALINK
N HEpPaBEHCTBY.

- Bknoyatb nNpuMHUMI MHKNIO3MKM BO BCE HaLM
MEpPONpUATUSA N OEATENbHOCTb.

[na nocTuxkeHns aTux uenemn Mol Gyaem:

- O6ecne4vBaTtb nNpuMeM y4yallMxcss B LUKOMY

He3aBUCUMO oT nx cnocobHocTe,
WHBaANWOHOCTK, nona WU STHUYECKON
NPUHaANEXHOCTH.

- CobupaTb U aHanMaupoBaTb [OaHHble, YTOObI
ybeanTbcs, 4TO BCe  Tpynnbl  yCMeLlHo
pasBMBalOTCA W HU odHa rpynna He

nogsepraeTcs QMCKpMMUHALNK,

- Wcnonb3oBaTb BCHO OOCTYMHYH WHGOpMAaLMIO
Ons cos3gaHusa nogxopswen y4ebHon cpefbl
OIS BCeX y4Yalluxcs.

- PearnpoBaTtb Ha pa3HoobpasHblie NOTPebHOCTH

yyawmxcs n npeogonesaTb nobble
noteHumanbHble 6apbepbl B 00y4YeHUU.

- MNpuoepxuBaTtbes BbICOKMNX CTaHOapToB
noBedeHnsi, OEMOHCTPUPYIOLLMX YBaXeHue K
apyrim.

Akagemuyeckas YacTtb

MeToabl npenogaBaHUs AOMKHbI NOOLWPATb yYacTne
BCEX y4yawuxcd B y4yebBHOM npouecce MU
npenoTBpallatb OOMUHMpPOBaHUe y4yebHoro
npouecca Kakon-nnbo ogHowm rpynnon. Heobxoammo
yunTbiBaTh paBHble BO3MOXHOCTHU npu
nnaHupoBaHun  y4yebHOM nporpammbl, Bblbope
y4ebHbIX nnaHoB u pa3paboTke pabounx nporpamm.
Mpn HeoBXoANMMOCTU COTPYOAHWUKM OOMMKHbI Cneantb
3a npaBuibHbIM NPOU3HOLLEHNEM UMEH N haMnnnim

CTEepeoTUNci3 aknaparT YCbIHY.
- Kemcitywinik neH TeHcisgikneH 6enceHai

Kypecy.

- WNHkniosng KaFmaaTbiH GapnbiK
ic-LapanapbiMbli3  6eH  KbI3MeTimisre
eHriay.

Ocbl MakcaTTapfa KOr XeTkidy YLUiH 6i3:

- OxywbinapgblH, kabineTiHe,
MyredekTiriHe, XbIHbICbIHA Hemece
3THUKANbIK TEriHe kKapamacTaH MeKTenke
KabblnganMbl3.

- bapnblk TONTapablH, ©pKEeHAeYiH XaHe
ewbip TONTbIH KeMCIiTyLUinikke
ylwbipamayblH KamTamMacbl3 €Ty YLUiH
AepekTepai XXuHan, Tanganmeol3s.

- bapnblk OKywbinap YyLWiH Konawmsbl OKy
opTacblH »acay MakcaTtblHaa ©6apnblk
KOrKeTiMAi aknapaTTbl KongaHambl3.

- Okywbinapgpi apTypni
KaXeTTiniktepiHe »>ayan ©6epin, OKy
GapbicblHOaFbl  Ke3 KenreH bIKTuman

Kegeprinepai »kokfa TbipblCaMbl3.
- Oasrenepre [fgereH KypMeTTi KepCeTeTiH

XKOfapbl MiHE3-KyrblKk CTaHOapTTapblH
yCTaHaMbI3.

Ak MUAbI I1iM

MekTenTiH OKbITY agicTepi GapnblIK

OoKyLIbIapablH, cabakka ©enceHgi KaTbICybiH
kamTamacbl3 eTtyre barbiTTanfaH. benrini 6ip
Ton cabak 6GapbicbiHOa ycTemaik eTneyi

kaxeT. Oxky OargaprnamacbiH Kocnapnay,
cvunnabycrtapgobl  TaHgay  KeHe  XKYMbIC
»ocnapnapbiH asipney KesiHae TEH
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Gender

Staff are expected to be vigilant in avoiding
sexist behaviour. They should encourage
pupils to challenge assumptions widespread
in society about ‘men’s roles’ and ‘women’s
roles’, prejudiced attitudes, and stereotyping.
All pupils, irrespective of gender, must have
equality of access to all areas of the
curriculum.

Disability

Haileybury Astana recognises its obligations
under the UK Equalities Act 2010, KCSIE
and the supplementary legislation passed
since that date. The School will make
reasonable adjustments designed to ensure
that a disabled pupil is not placed at a
disadvantage in comparison with one who is
not disabled. Staff must also embrace the
principle that disabled pupils cannot be
treated in a less favourable way because of
their disability than a pupil who is not
disabled. This will need to be considered in
all aspects of school life; for example in
curriculum planning and delivery, games,
extra-curricular activities and school trips.

Behaviour
Staff must act swiftly and firmly to deal with
any element of racism, sexism or

unpleasantness towards disabled pupils
whatever form it may take: verbal, written,
physical, psychological etc. They must make

BCeX yyawmxcsa. Pykosogutenun  oakynbTeToB,
dopmnpya yuebHble rpynmbl, 4OMKHbI MOMHUTb, YTO
LWIKOMbHAA MOnuMTMKa He [0MycKaeT BKIIOYEHUS B
Takyl rpynny TOMbKO OOHOro Manb4vka Unm TONbKo

OOHOW [OEeBOYKWM, €eCnMm UWHOe He saBnsAeTcs
HEen30eXXHbIM.

MNon

CoTpyaHuku LLKOSbI JOMKHbI NPosIBNATL

OOUTENbHOCTL B NpedoTBpaLLeHUN NPOSiIBNEHUI
cekcuama. OHM JoOmkHbl NOOyXOaTb  y4valmxcs
CTaBuUTb MNOA COMHEHME pPacrnpoCTPaHEHHble B
obuwectBe NpeactaBneHMs O  KMYXCKUX» U
«KEHCKMX» pOnsiX, a Takke nNpeaB3saToe OTHOLLEHne
n crtepeoTunbl. Bce yuvalimecsi, HesaBMCMMO OT
nona, LOMKHbl WUMETb paBHbIA [OCTYN KO BCEM
obnacTtam y4ebHon nporpammbi.

OrpaHnyeHHble BO3SMOXXHOCTU/UHBANWUAHOCTb

Haileybury Astana npusHaét cBou obsAsatenscrsa B
cooTBeTcTBUM C  3akoHoM BenukobputaHun o
paBeHcTBe 2010 roga, KCSIE n gononHUTENbHbIM
3aKoHOOATeNbCTBOM, MPUHATBIM NOCre 3TOW AaThbl.
LWkona ©Oymetr npeanpuvHMMaTtb pasyMHble Mepbl,
4YTO6bI 0HECNEUNTD, YTO YYaLLMNCSH C MHBANNOHOCTbIO
He OKaxeTca B HebnaronpuaTHOM MOMOXEHUU MO
CpaBHeHMIO C Yyyawmmca 6e3  MHBanNMOHOCTW.
CoTtpygoHukn Takke o06a3aHbl  NpuaepXMBaTbCs
NpUHUMNA, YTO YYEHUKN C MHBANMMUAHOCTBIO HE MOryT
nonyyatb MeHee GnaronpusiTHoe OTHOLLEHWE TONbKO
M3-3a CBOEN WHBANWOHOCTU MO CPaBHEHU C
ApYyrMMK  yqalmmucs. 3To Heobxoaumo y4duUTbiBaTb
BO BCeX acnekrax LWKOMbHON  XW3HW: B

MYMKIHAOIKTEP KaFrmaaTbl eckepinyi Tmic. Kaxet
OonfaH kargamga KblameTkepnep 6apnbik
OKyLUbINIapablH, aTbl-KeHOAEpiHIH  AypbIC
anTbiNyblH  Kagafanaybl  Tuic.  MekTen
cascaTblHa Cca/ apanac oKy TonTapblH
KanblnTacTbipraH kesge 6enim meHrepyLlinepi
MyHOanm Torka Tek Oip yn Hemece Tek Oip
Kbl3Obl KOCyFa pykcaT eTiNMEeWTiHIH eckepyi
KaxeT.

JKbIHbIC
MekTten Kbl3meTKepnepi XbIHbICTbIK Heri3aeri
KeMcCiTywinik apekettepre >xon 6epmeynepi

THic. Onap oKyLUblnapabl KoFamaa
KanbinTackaH «epnepre» Hemece
«aenpepre» TOH penaep Typansl
TYCiHiKTEpAi, CoHOan-aKk Ke3 KenreH Herisci3
Keskapactap MeH CTepeoTunTepai CblH
TYPFbICbIHAH KapacTblpyfa blHTanaH4bIpybl
kepek. bBapnblk OKywbinap, XblHbICbIHA

KapamacTaH, oKy 6argapnamachbiHbiH 6apnblk
OarbITTapbiHa TEH KOIMKETiMAiNikke ne 6onybl
THic.

Haileybury Astana ¥nbibputaHusHeiH 2010
XbIFbl TeH, MYMKIHAIKTEP Typaribl 3aHblHbIH,
KCSIE kyxaTblHbIH 8He OCbl KYHHEH 6acTan

kabblngaHFaH KocbIMLUA 3aHHaMaHblH
TanantapblH MOWbIHOANObI. MekTten
MYMKIHAIr Wwekreyni OKyLUbIfap

KeMCITyLUinikke yuwblpaManTbIHAbIFbIH
KamTamMachbI3 eTy YLiH KaXeTTi )KeHe OpblHAbI
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it clear to those responsible for such actions
why their behaviour is unacceptable.lt is
important to inform Housemasters of any
incident, however minor; often it may be part
of a broader picture. Pupils who fail to desist
from this type of behaviour must expect a
formal warning from the Headmaster, and
may be asked to leave the School.

Haileybury Astana will not tolerate bullying of
any kind. All staff must act firmly to ensure
any concerns are documented and dealt
with. All pupils must be tolerant and
respectful of each other, however different
they may be.

Staff

Haileybury  Astana, as any equal
opportunities employer, will seek to appoint
the most suitable candidate to any post with
particular emphasis on staff at all levels who
represent a range of good role models.

It is the responsibility of all staff to:

- Be vigilant in all areas of the school for
any type of harassment and bullying.

- Be mindful of responsibilities under
KCSIE and complete all necessary
Safeguarding and Child Protection
training.

- Be aware of policies to deal with
discriminatory and derogative language
including homophobic, racist and
disability discriminatory language.

nnaHupoBaHUM 1 peanu3auum yy4ebHow nporpammel,
Ha  ypokax  (OU3KYNbTypbl, BO  BHEKMACCHOM
[ESTENBHOCTU U BO BPEMSI LLIKOMbHbIX MOE30K.

[Noeenexune

CoTpyaHVKM LLKOMbI AOMKHbI AENCTBOBAaTb OLICTPO
N pewmnTenbHO B OTBET Ha nobble MNpoOsABMEHMS
pacuama, Cekcuama unu HegobpokenaTenbHOro
OTHOWIEHNS K Yy4yalwumcs C WHBaNUMAHOCTbIO, B
nobon dopme: YCTHOW, MUCbMEHHOW, (PU3NYECKON,
ncuxomnornmdyeckom u T A. Heobxoaumo scHO
0B6BACHUTL OTBETCTBEHHLIM 3a NOA0OHbIE AENCTBUS,
noyemMy uX noBefdeHWe SBMSETCA HenpuemrembiM.
BaxHO WHGOopMUpoBaTb pykoBOAUTENEN XaycoB O
KaXXOoOM WHUMAOEHTe, [daxe ecnn OH KaXeTcs
He3HaunTenbHbIM,  MOCKOMbKY  HEe3HauYUTenbHbIN
WHUMOEHT MoOXeT ObiTb 4YacTbio Oonee LIMPOKOW
KapTvHbl.  Y4yalimecs, KOTOpble  MpPOoOOIKaKT
nogobHoe noBedeHue, OOIXHBbI oXxunoaTtb
odmumaneHOro npegynpexneHus oT AMpekTopa U
MOTYT ObITb OTYMCIIEHbI U3 LLUKOSbI

Haileybury Astana He gonyckaeT Tpaenu B nto6on
¢dopme. Bce coTpygHuknm o00si3aHbl OEeNCTBOBAaTb
peLnTensHo, YyTOObI obecneynTb
AOKYMEHTMpPOBaHUe n CBOEBpeEMEHHOoe
paccMoTpeHne nobbix nogobHbIX cnyyaeB. Bcee
yyawmecs [OOSKHbl  MNPOSIBNATb  TEPNUMOCTb U
yBaXKeHune Apyr K Apyry, He3aBUCMMO OT Pasfinyum.

CoTpyaHukm
Kak paGoToaarerns, nNpUAEpKMBaKOLLMNCS
NMPUHLUMMNOB pPaBHbIX BO3MOXHOCTeNW, Haileybury

Xargannap Xacangpl. KblameTkepnep
MYMKIHZIM  WeKTeyni  OKywbinapra Kem
Kapayra 6Gonmanabl OereH KafuaaHbl KaTal,
yCTaHybl Tuic. byn kafmga mekten eMipiHiH
Oapnblk acnekTinepiHae: oky 6araapnamachiH
Xocnapnay MeH eHrisyae, AeHe LWbIHbIKTbIPY
cabakTrapblHaa, CbIHbINTaH TbIC
ic-luapanapga XaHe MeKTen canapnapbl
KesiHAe ecKepinyi KaxerT.

MiHe3s-Kynbik

MekTen KbIameTkepnepi MyregekTiri  6ap
OKyllblnapfa KaTbiCTbl aybldwa, >asbawa,
dusmkanblK, ncuxonorusanbelk Hemece Gacka
Ja Ke3 KernreH Hacinwingik, CeKCnam Hemece
Kyganay KepiHicTepiHe >xegen opi KaTaH
Typde wapa kKongaHybl Twic. OcbliHOan
SpeKeTTep OpblH anfaH Xxafganga MekTen
Kbl3meTKepnepi aepey MyHOamn
MIiHE3-KYIbIKTbIH ~ KOMaWCbl3 €eKeHiH aHblK
TYCiHAipYi kaxeT. Opbip, TiNTi Kiwiripim
OKUFaHbl XayCc xeTekwinepiHe xabapnay
MaHbI3gbl, cebebi  Kiwiripim OkuFa  KeH
aykbiMabl MaceneHiH, 6ip Geniri  6onybl
MYMKiH. MyFoanm epekettepi ToktatyaaH 6ac
TapTkaH oOKywbinap [AupekTopgaH pecmu
ecKepTy anblif, TiNTi MEKTENTEH LWblfapbinybl
bIKTUMann.

Haileybury Astana «ke3 «kenreH Typgaeri
Kopnayfa, Kyganayfa xon 6epmengi. bapnbik
KbI3BMETKepnep MyHOan afgamnapgbl gep
KesiHoe KyxxartTtan, TUiCTI TYypae
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Deal effectively with all incidents from
overt name-calling to the more subtle
forms of victimisation caused by
perceived differences.

Identify and challenge bias and
stereotyping within the curriculum and in
the school’s culture.

Promote equality and good relations,
and not discriminate on grounds of race,
gender, religion, age and sexual
orientation.

Promote an inclusive curriculum and
whole school ethos which reflects our
diverse society.

Keep up to date with Equality legislation,
development and issues by relevant
training and accessing information from
appropriate sources.

Monitoring and quality assurance

Each  student's progress and
attendance is monitored and tracked.
The resulting data and performance
data is analysed in respect of gender,
race, ability or additional needs.
Lesson observations record evidence
of differentiation.

Texts are reviewed to ensure
appropriateness and inclusivity.

Data collected is used to inform
further school planning, target-setting
and decision-making.

Where appropriate staff provide
assistance to eat, in a manner that
promotes dignity and choice.

Astana cTpeMuTCA HasHayaTb Ha [OOMKHOCTU
Hanbonee noaxodAlWMX —KaHOuOaToB,  yoensas
ocoboe BHMMaHWE TOMY, YTOOblI COTPYAHUKM Ha BCeX
YPOBHSIX CIY>XUITN MONOXUTENBbHBIMU NPUMEPaMMU.

0O6513aHHOCTM BCEX COTPYAHUKOB:

- bBbITb OouTEnbHbIMM B OTHOLUEHMU ROOOro
BMAa AoMoraTenbCTB U TpaBmnw.

- [loMHUTb O cBOMX 00SA3aHHOCTAX B pamKax
KCSIE v npoxoautb BCE Heobxoanmoe
obyyeHne no Bonpocam 6esonacHoCT W
3alnTbl geTen.

- 3Hatb NOMUTUKN, KacatoLmecs
ONCKPUMMHALNOHHOM N YHUYMKUTENBHON
NEeKCUKK, BKIoYas roModpobHble, pacncTckmne u
ONCKPUMUHMPYOLLNE no npu3Haky
WHBANMUAHOCTM BblPaXXEeHNS.

- OddbekTMBHO pearMpoBaTb Ha BCE MHUMOEHTDI
— OT OTKpbITbIX OcKopbneHun po ©Gonee
CKPbITbIX (POPM  BUKTUMWU3ALMMK, BbI3BAHHbIX
npegnonaraeMbiMy pasnnyunsamu.

- BbisiBNaTb M ocnapuBaTb NpeaB3siToCTb U
CTepeoTunbl B y4eBOHOWM nporpamMmme u Kynbstype
LLIKOSb.

- [pogsuratb paBeHCTBO U A06pble OTHOLIEHUS,
He pJonyckass OUCKPUMWMHAUMM MO  MpU3HaKy
pacbl, nona, penurM, Bo3pacTa WU
CceKcyasibHOM OpUeHTauuMN.

- [Npogsuratb WHKIIO3MBHYIO y4ebHyto
nporpamMMmy 1M OOLLELIKONbHBIA  MOAXOA,
oTpaxaroLwui pa3Hoobpasne HaLlero
obLiecTBa.

- CneguTb 3a OGHOBMNEHUAMW 3aKoHOAATENbCTBA
O paBeHCTBe, a Takke 3a pasBUTUEM
COOTBETCTBYHOLLMX BOMPOCOB, npoxoas

KapacTblpblflyblH KaMTamMacbl3 €Tyi TMic.
Bapnblk OKywbinap anbipMallbifbIKTapbiHa
kapamacTtaH Oip-0ipiHe TyCiHiCTikneH kapan,
KYPMET KepceTyi Tuic.

Kbi3ameTkepnep

Haileybury Astana, TeH MyMKiHOiKTEpai
yCTaHaTblH XyMmbIC GepyLi peTtiHge, 6aprbik
AeHrenaeri KblameTkepriep apacbiHaa Xakchl
ynri GonatbiHOan, nayasbiMgapfa e
nambIKTbl  KaHAupaTTapabl  TafambliHOayfFa
yMTbinagsbl.

BapnbIK KbiaMmeTKepnepAain, MiHAeTi:

- Kes «kenreH Typaeri kyoanay MeH
OYNNUHIKe KaTbICTbl KblParblSbIK TaHbITY.
- KCSIE Tanantapbl weHbepiHaeri o3
MiHOEeTTepiH Oiny >keHe kayincisgik neH

Gananapabl KopFray Macenenepi
OoMblHWA Gapnblk KaXeTTi OKbITydaH
eTy.

- Tomodobusnbik, HacinLwin Hemece
MyregekTikke GannaHbICTbl KEMCITYLWI Tin
cekingi KOpnamnTbIH XoHe
ANCKPUMMHAUMSIBIK NEKCUKara KaTbICTbI
MeKTen cascaTtbiH 6iny.

- AwbIK Tin TurisygeH bacran,
anblpMaLlblibiKTapFa GannaHbICThI
»KacblpblH BUKTMMM3AUMSAFA  OEWNiHri
Gapnblk Xargannapra KaTbICTbl TUIMA,
OpEKeT eTy.
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The Equalities Act and Disability
1. MISSION STATEMENT

Haileybury Astana is committed to providing
equal opportunities for all and welcomes:

- Applications for employment from
those with a disability.

- Applications for places from pupils
with disabilities.

The school’s recruitment process ensures
that applicants for posts are shortlisted on
the basis of how their qualifications and
experience match the person specification
for the job. The school recognises that some
disabled people will need adjustments made
in order for them to do the job. We will look
at what changes could be made to the
workplace or to the way work is done and
make any changes that are reasonable.

If an employee develops a disability, the
school will make every effort to retain his/her
services by making reasonable adjustments
to the workplace, the methods of working or
by finding another suitable role for her/him.

When decisions are made about an
individual, the only personal characteristics
or circumstances taken into account will be
those which are necessary for the proper

COOTBETCTBYOLLEe 0OyyeHMe 1 nonyyas 4ocTyn

I/IHCbOpMaLI,I/II/I n3 COOTBETCTBYHOLNX

MCTOYHUKOB.

MOHUTOpPUHI N o6ecne4vyeHne KayecTBa

YcneBaemMoCcTb U MNOCELaeMOCTb  KaXaoro
yJyauierocsi otcnexusarTca. [lonyyeHHble
AaHHble, a TakKke rnokasartenmu
3(P(PEKTUBHOCTM aHaNM3MPYIOTCA C YYETOM
nona, pachl, crnocobHocTemn unu
AOMNONHNTENBHbIX NOTPEBHOCTEN.
HabnogeHns 3a  ypokamu
dakTbl AuddepeHumnauuu.
Y4yebHble MaTepuanbl nepecMmaTpuBaloTCs,
4YTOObI rapaHTMpoBaTb WX COOTBETCTBUE U
WHKMO3MBHOCTb.

CobpaHHble [OaHHble UCnonb3yrTca  Ans
AanbHenLWero nnaHnpoBaHns OEATENbHOCTH

dumkempytoT

LWIKOMbl, MOCTAHOBKU Lenen u MNpUHATUS
peLleHni.
Mpun HeobxogMMocCTu COTPYOHWKM

oKasblBaloT NOMOLLb B MPUEME MULLN Taknm
00pas3oM, 4YTOOblI COXpaHATb OOCTOMHCTBO U
cBoboay Bbibopa yvalerocs.

AKT O paBeHCTBe N UHBANTIMOQHOCTU

1. MUCCUA

Haileybury  Astana

npunBep>xXeHa npuHUMNam

obecneyeHnss paBHbIX BO3MOXHOCTEN AN BCEX M
NPUBETCTBYET:

3asBKM Ha TPYyOOYCTPOWCTBO OT fofen c
WMHBanNUOHOCTbIO.

- Oxy ©Oarmapnamacbl MeH  MekTen
MaaeHneTiHaeri Gypmanay,
CTEpeoTMNTEP MEH Tepic ke3kapacTapabl
aHbIKTan, orlapMeH Kypecy.

- HeciniHe, XbIHbICbIHA, AiHiHE, >XacblHa
Hemece XbIHbICTbIK bargapbiHa
KapamacTaH TEeHAIK neH e3apa
CbINNACTbIKTbI HbIFATY.

- KofambimbI3abiH anyaH
OeHenenTiH WMHKNIO3UBTI
Oargaprnamacbl  MEeH  Kanmbl
PYXbIH AAMBbITY.

- TeHAaikke KaTbICTbl 3aHHama, esrepictep
XoHe macenenep Typanbl 6iniMiH yHEMI
XaHapTbin OTbIPY YLiH TWICTi OKbITYAaH
eTin, ceHiMgi aknapaT ke3aepiHeH
KaXKeTTi ManiMeTTep anbin oTbIpy.

TYPAIiNiriH
OKy
MeKTen

Baxblnay XX9He canaHbl KaMTaMacChbI3 eTy

- Opbip OKyWbIHbIH  yArepiMi  MeH
cabakka KaTbicybl  ©akblnaHagbl.
AnblHFaH  gepekTep, coHAaw-aK
yrrepiM KepceTKilTepi XbIHbIC, HOCIN,
kabinet Hemece KocbIMLLA
KaXKeTTinikrep TYPFbICbIHAH
TangaHagpl.

- Cabakrapra Xyprisinetin
bakpinaynapga
andpepeHunaumnsiHbIH (capanay)

XXy3ere acblpbiiybl Tipkeneai.

- MoeTiHOep MeH oKy MaTepuangapbl
KONMamnbinbIK  XOHE  WHKMNH3UBTINIK
TYPFbICbIHAH KanTa Kapanagbl.
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performance of the work involved.

As part of the Performance Management
process, disabled employees will be given
the opportunity to discuss what can be done
to develop and use their abilities.

Disabled pupils applying for a place at the
school will undergo the standard admissions
procedure; offers of a place will be made on
the basis laid down in the Admissions Policy
and procedures. Staff will regularly review
the provision it makes for disabled staff and
pupils and strive to continuously improve the
facilities available.

In accordance with the Special Educational
Needs & Disability Act 2001 and the Equality
Act 2010, Haileybury Astana recognises its
responsibilities to its staff, in respect of
provisions covering disability discrimination,
and actively encourages all pupils with
learning difficulties and/or disabilities.

Academic and Curriculum Support

Any pupil with a disability, who, after an
assessment by members of the Special
Educational Needs (or Additional Learning
Support) staff, is thought to need the
assistance of a facilitator, is supplied with
one.

Examination Arrangements

- 3asBKM Ha o6yquV|e B LLUKOJe OT yYallunxca c
MHBaANMMOHOCTbIO.

lNMpouecc Havma B LWKOME rapaHTUPYET, 4TO
KaHOuaaTbl NPOXoaaT npenBapuTenbHbIN OTOOpP Ha
OCHOBaHMUM COOTBETCTBUS WX KBanudukauum wu
onbiTa TpeboBaHUAM gOrmKHOCTU. LLkona npuaHaérT,
YTO HEKOTOPbIM COTPYOAHWKAM C WHBaNWOHOCTbIO
MOryT notpeboBaTbCA [OOMNOMHUTENbHbIE YCMOBUS
Ans BbINOfAHEHNs ux pabotbl. Mbl paccmoTpum,
Kakme M3MeHeHusi MOXXHO BHeCTM B pabouyto cpeny
Wnn B opraHusaumio paboTbl, U peanu3yem Bce
pasyMHble KOPPEKTUPOBKM.

Ecnn cotpyaHuk npuobpeTaeT UHBANMOHOCTb,
LLUKONa NpeanpuMeT BCe BO3MOXHbIe Mepbl, YTOObI
COXpaHuUTb ero/eé Ha paboTte, BHOCH pasyMHble
n3MeHeHus1 B pabodee MecTo, MeToabl paboTbl UNnn
npeanaras NHy Noaxoaslyt AOMKHOCTb.

[pn NPUHATMM peLleHnn B OTHOLLEHUU COTPyAHMKA

6y,u,yT yunTbIiBaTbhCA TONbKO TEe JINYHbIE
XapakTepuCcTtnukn unn obcToAaTenbCTRa, KOTOpble
HeO6XO,EI,I/IMbI ana Hagnexawero  BbIMoJfiHeHUA

JOMKHOCTHbIX 0013aHHOCTEN.

B pamkax npouegypbl OUEHKU 3(PEEKTUBHOCTU
COTPYAHUKM c WHBaNMOHOCTLIO nony4atot
BO3MOXHOCTb 0OCYyauTb Mepbl, KOTOpble MOryT
cnocobcTBoBaTb PasBUTUIO U UCMOMb30BAHUIO WX
crnocobHocTen.

Yyawmeca ¢ orpaHn4eHHbIMMU BO3MOXXHOCTAMMU,
nogawwne 3adBneHne Ha nocCTynfieHne B LUKOoNy,

- XXwuHanfaH pgepektep MekTenTiH ogaH
apfbl XocnapnayblHa, MakcaT KotoblHa

XKoHe LeLlim kabbingaybiHa
nanganaHbinagbl.

- Kaxet OonfaH Karganna
KbI3MeTKepnep oKyLIbINnapabIH
abblporbl  MeH TaHgay epKiHAiriH

cakTan OTbIpbIf, TamMakTaHy KesiHge
KeMeK kepceTeqi.

TeHAiK Typanbl 3aH XXoHe MyrefekTik
1. MUCCUA
Haileybury Astana 6Gapnbik agampaapra TeH

MYMKIHOIKTEPp YCbIHyFa »>XaHe Kenecinepai
kabblngayra MiHOeTTeHeai:

- Myregexriri bap Tynranapabiy
XXYMbICKa opHanacy eTiHiLuTepiH.
- MyregekrTiri Gap OKyLUbIlapablH,

MeKTenke kabblngaHy eTiHILTEpIH.

MekTenTiH XymbiCka Kabbingay npoueci
yMiTKeprepaid,  GinikTiniri  MeH nayasbim
TananTtapblHa CONKeC KerneTiH TaxipubeciHe
Herizgenin etedi. Mekten kenbip MyreaekTiri
0ap KbIaMeTKepnepre XymMblCTapblH OpblHOay
YWIH KOCbIMLLIA >Kafgannap KaxeT 0onybl
MYMKIH eKeHiH MoublHOanabl. bi3 Xymbic
opTacbliHa HeEMeCe XXYMbIC YUbIMAACTbIPYbIHA
kaHOam easrepictep eHridyre 6GonaTbiHbIH
KapacTblpambl3 eHe Oapnblk  akpinfFa
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Pupils who require special arrangements or
additional support during examinations will
be highlighted during testing at the school
and special arrangements for examinations
will be applied for where appropriate.

Building Specific Considerations

The educational and social aim is for all
users with disabilities to enjoy the school
facilities with the minimum of specialist
equipment and separation. To achieve this
aim, a number of alternative approaches are
researched and assessed by the school.

OyoyT npoxoauTb  CTaHOAapTHyl  npoueaypy
NOCTYNNeHnss B LIKOMNYy; NpeasiokeHns o
3a4yncneHun GyayT npenocTaBneHbl HA OCHOBaHWM,
nsnoxxeHHom B [MpaBunax u npouegypax npvema
yyawmxcsi. CoTpyaHuKkM LWKomnbl ByayT perynsipHo
nepecMaTpuBaTb YCIOBUsi, NpedocTaBnsiemMble s
COTPYOHMKOB W  yyalmxXcs C  OrpaHU4yeHHbIMM
BO3MOXHOCTSIMU, W CTPEMUTBLCA K MOCTOSIHHOMY
YNYYLLEHUIO OOCTYMNHOM UHPACTPYKTYPHI.

B cootBetcTBMM C 3akOHOM O cheumanbHbIX
obpasoBaTtenbHbIX NOTPEOHOCTAX U MHBANMAHOCTU
2001 roga n 3akoHom o paBeHcTBe 2010 roga,
wkona Haileybury Astana npusHaétr cBotw
OTBETCTBEHHOCTb MNepen CBOMMW COTPYAHMKaAMU B
yacTm npegynpexaoeHns  OUCKPUMUHAUMKM MO
NPU3HaKy MHBaNMAHOCTU M aKTMBHO NoadepXuBaeT
BCEX y4yaluxcsa C TPYAHOCTSIMM B 0By4eHUn n/mnm
WNHBaNUOHOCTbIO.

AKagemMunyeckass nogaepxka M noagdepxka B
y4yeOHOM npouecce

JTlobomMy y4eHuKy C MHBaNWOHOCTbIO, KOTOPbIA MO
pesynbTatamM OLEHKW, NPOBEAEHHOWN COTPYAHMKaAMM
otgena cneuunanbHbIX obpasoBarernbHbIX
notpebHocten (unu oTdena  OOMNONMHUTENBHON
yyebHOM noaaepkku), NPU3HAETCA Hy>KAALMMCS B
noMoLLM, TO emy/eri NPeaoCTaBNAETCA COTPYAHMK,
KOTOpPbIN NoMOraeT B 00y4eHuu.

OpraHusauus 3K3amMeHoOB

Y4eHukn, Hyxpatowmecs B 0Cobbix YCNoBUAX Un
AOMOMHUTENBbHON  MOAAEpPXKKE Ha  3K3aMeHax,
BbISIBMIAIOTCS B XO4€ TECTUPOBAHMSA B LUKOME, U NpU

KOHbIMAbI e3repicTepai XKy3ere acblpambl3.

Erep KbiameTkep MyredekTikke Lwangblkca,
MEKTEN OHbl XXYMbICTa Kangplpy YLiH XXyMbIC

OpPHbIH, XYMbIC  daicTepiH Gewnimaengi
Hemece ofaH 6acka Komaunbl Kbl3MET
yCblHabl.

XKeke Tynfara KaTbiCTbl KabblngaHaTblH

wewimaepne Tek >KYMBICTbI AaypbIC
opblHOayFa KaXeTTi Xeke cunatTap MeH
Xargamnap faHa eckepinegi. ©OHIMAINIKTI
Oaranay npoueciHiH 6ip 0Oeniri peTiHOe
MyregekTiri  6ap  Kbl3meTkeprnepre  e3
KabineTTepiH AambiTy >KeHe nawnganaHy
XXongapblH Tankelnay MymkiHairi 6epinegi.

Okyra Tycyre eTiHilw 6epreH myregekTiri 6ap
oKywbinap kannbl Kabbingay paciMiHeH

eTeni; OpblH  Gepy Typanbl  WeLlim
okywbiiapgbl  Kabbingay cadcatbl  MeH
pacimgepiHge  GenrineHreH  TananTapra

coMkec xacanagbl. Mekten Kbl3meTKepnepi
MyregekTiri Gap  KbiI3MeTKepriep  MeH
OKylUblSlTapfFa apHanfFaH epexenepai Xwui
KapacTbIpblIn, KOIMKeTiMAI MHpaKypblinbIMAbI
YHeMi xakcapTagbl.

ApHanbl 6inim Bepy KaXeTTiniKTepi XoHe
mMyregekTik Typanbl 2001 xbinFbl 3aHFa xaHe
2010 xbinFbl TeHaik Typanbl 3aHFa cankec
Haileybury  Astana MyregexTiri Gap
KbI3MeTKepnepre KaTbiCTbl KEMCITYLUiNikKe
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Signed by:

John Coles, Headmaster

HeobxoanuMocTH UM npeaoCcTaBnaTCS
cneumanbHble 3K3aMeHaUVOHHbIE YCIOBUS.

Oco6ble TpeboBaHUA K 34aHUIO0

Lenb wkonbl — obecneunTb, 4TOObLI BCE NOAU C
WHBaNMOHOCTLI MOIMNKM MOMb30BaThCs LUKOMbHbLIMMU
nomMeLLeHNAMMN " NHQOPaCTPYKTYPON C
MWHMManbHbLIM  UCMOMb30BaHNUEM  CMeumnanbHOro
obopynoBaHma n 6e3 msonaumu. Ona gOCTMXEHUs
3TOM Uenn LWKomna u3yyYyaeT W OUEeHMBaeT psig
anbTepHaTUBHbIX NOAX0A0B.

xon  ©epmey  KeHiHgeri MiHOETTEepIH
MOWbIHOAMWAObl  XOHE OKYy  KUbIHAbIKTApbI
XoHe/Hemece  wmyregekTiri  6ap  Gapnbik
okywbinapapbl 6enceHai Typae konganapl.

AkapemusanbiK Kongay

MyregexTiri 6ap ke3 KenreH OKyllubl apHambl
Oinim Gepy kaxeTTinikTepi 6enimi (Hemece
KoCbiMLIa OKy Korngaybl Genimi) >XyprisreH
Oaranay HeTuXkenepi OowWblHWa Kongayfa
MYKTaXX en TaHblfca, ofn OKylblfa OKyblHAA
KOMEKTECETIH Kbl3MeTKkep OekiTinen;.

EmTuxaH eTKi3y TopTibi

EMTuxaHgoa epekwe »afgamnap Hemece
KoCbIMLUA Korgayabl KaXeT eTeTiH OKyLUubliap
TecTiney 0OapbICbiHOA aHblkTanagpl, XeHe
kaeT ©OonfaH Xafgamga ornapfa apHambl
€MTUXaH LiapTTapbl YCbiHbITAAbI.

FumapaTtka KoMbinaTbiH epekwe Tanantap
bisgiH MakcaTbiMbl3 —  MyregekTiri  6ap
GapnblIK nanganaHylbinapra MekTen
NHPaKypbINbIMbIH apHaWbl XababIKCbI3 XaHe
OKLaynaHycbl3,  TOnblKkaHAbl — NanganaHa
anyblH kamTamachbid ety. Ocbl Makcatka Kon
XKETKi3y yWiH mekTen Typni 6anama Tacingepai
3epTTen, baranangpl.
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